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學門核心能力的標竿學習與區隔
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體現學習成效精神的教學評量
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කޜ๭ᗴᔓ˚ɼ༨ۻ໽ᘹeˠНɎ஧λΥ༨

¸ Ɂ໮ኒ̓ኒ୎λࢿφፈၶඓԓ

ᖮeˠಣ੣ኒ୎ٓ᏷੣مᖭೣف

�ѫĀᙚيg�஻ۻ



35第    期 100.732

◎參考文獻

蔡沛琪(民國100年3月25日)。企業偏好臺大、成大新鮮人。台灣醒報。取自http://awakeningtw.com/  
  awakening/
張中昌(民國100年4月21日)。企業評比大學競爭力，技職體系排名大躍進。卡優新聞網。取自http:// 
  www.cardu.com.tw/
Duke University. (2011). The Duke Reader Project. Retrieved June 10, 2011, from http://www.dukealumni. 
  com/get-involved/volunteer/reader-project
Ewell, P. (2008). No correlation: Musings on some myths about quality. Change,  40 (6), 8-13.
Ewell, P. (2009). Accreditation, accountability, and improvement: Revisiting the tension.  Retrieved from   
  http://www.learningoutcomeassessment. org/documents/PeterEwell_005.pdf
Kuh, G. D., & Umbach, P. D. (2004). College and character: Insights from the national survey of student   
  engagement. New Directions for Institutional Research, 122,  37-54.
Moskovitz, C. (2011, March 27). Reader experts help students bring the write stuff. The Chronicle of Higher  
  Education.  Retrieved from http://chronicle.com/
Strange, C. C. (2004). Measuring up: Defining and assessing outcomes of character in college. New Directions  
  for Institutional Research,122 , 25-36.
UCLA. (2009). UCLA report for the WASC educational effectiveness review.  Retrieved from http://www.wasc. 
  ucla.edu/EER_Final.pdf
UCLA. (2011). Diverse learning environments survey . Retrieved June 10, 2011, from http://www.heri.ucla. 
  edu/PDFs/surveyAdmin/dle/DLE11Instrument.pdf

֣ˠଋɰზਡفኒ୼ٴଌe܁ޞʾ̎ზਡָ

ᔔ႔gفพޭኒه

評量多元學習問卷舉隅

ਆϥ˳ΰɥኒݦҬᐊ࣐਄ּܬϹف�Ν

ʑኒ୎ᏹྌ਒Մሃ݇��Diversity Learning 

Environments Surveyف�Вؔé˵ц࣐෌
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